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Latent Workforce Highlights

e 13,597 individuals in the region

 41.7% of region’s 18 and over population has withdrawn from the workforce
* Retirees are 30.8% of the 18 and over population

o 72% comes from the retirement population

o 28% voluntarily withdrawn from the workforce for other reasons

 52% have at least some college education

« The majority of the latent workforce prefers to return to part-time
employment

o 52% expect hourly wages ranging from $10 to $19.99; 25% expect hourly
wages ranging from $20 to $29.99

 An estimated 30.8% of the region’s 18 and over population is retired

 An estimated 10.9% of the region’s 18 and over population has voluntarily
withdrawn from the workforce for reasons other than retirement



Demographic Characteristics: Retirees,

Voluntarily Withdrawn, & Latent Workforce

Retiree  Voluntarily Withdrawn Latent Workforce Retiree  Voluntarily Withdrawn Latent Workforce
Gender Race
Male 41.1% 18.4% 35.4% White 82.1% 55.1% 65.1%
Female 58.9% 81.6% 64.6% African-American 6.4% 6.0% 7.5%
100.0% 100.0% 100.0% Hispanic 10.3% 32.8% 22.8%
Asian 1.3% 4.5% 4.5%
Age (in each category) Native American 0.0% 1.5% 0.0%
18-24 0.0% 13.2% 9.1% 100.0% 100.0% 100.0%
25-34 1.4% 34.5% 7.5% Income (in category)
ig:gj 3-1.[513; ié'gzz 160'050& <$20,000 30.9% 25.0% 33.7%
55-64 18' 5% 7 '7% 38.6% $20,000 to $40,000 26.4% 21.3% 15.3%
’ ' ’ $41,000 to $60,000 23.0% 22.3% 31.8%
65+ 74.2% 6.2% AT $61,000 to $80,000 9.6% 9.1% 12.7%
100.0% 100.0% 100.0% $81,000 to $100,000 3.0% 11.9% 6.5%
$101,000 to $250,000 6.2% 10.5% 0.0%
>$250,000 0.8% 0.0% 0.0%
100.0% 100.0% 100.0%

Source: Regional Underemployment Survey 2005




Factors Influencing Retirees to
Locate/Remain in the Region

Life long resident

|63.0%

Close to family |19.0%

Good healthcare I?.l%
Moving not an option I5.5%

Low cost of living I2.9%
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Reasons for Leaving the Workforce
(Voluntarily Withdrawn)

Raising children at home J43.8%
lliness / disability ]23.0%
Personal / family matters ]22.3%
No suitable job available 7.4%

No transportation I3.7%

Lack qualifications I2.9%

Childcare barriers I2.2%
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Desired Employment Sectors of the
Latent Workforce

Health / Social Care ]13.8%

Public Senice ]12.3%

Construction J10.3%

Education ]7.9%

Management ]7.9%

Entertainment / Food / Hotel 15.2%

Wholesale / Retail Trade 13.2%

Agriculture ]3.1%

Manufacturing ]2.8%
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Annual Income Expectations by Level of

Education for the Latent Workforce

Bachelor's / Graduate

Some College

High School/GED or less

$38,319

$0

Source: Regional Underenmployment Survey 2005
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